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Travel salary index - 2022 H1
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Travel salaries jJump sharply in 2022
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Wages for the typical new job in travel have risen by a huge 13.03 per cent since before the pandemic, according to
I thb 2022 H1 Travel Salary Index from C&M Travel Recruitment which surveyed all new vacancies registered with the

uompames during the timeframe.
—— - — — —— o o e e e e e e

—— ol

with an average of £27,635, salaries for standard new travel jobs (those paying up to £40,000) jumped by mare than
£3,000 from the figure of £24,449 recorded in the first six months of 2019. It was also up by 13.71 per cent from the first

half of last year.
BFaUiT. g RO RO BN ERERREL. BRERICHELTVLEN Il —F I IRACET RS ~ 40k 7 o FLE T CNEHE

However, new executive travel roles (those paying more than £40,000) have seen an average drop in salary of 4.81 |0, TSk T RASE SRR T L, (RO E LAY 2 I bth. T ENORMT. B SO RN LT T

per cent since 2019 and 2.63 per cent since 2021 to stand at £50,189.

This has resulted in overall salaries for new travel jobs increasing by 5.25 per cent in the first six months of 2022
compared to the same period of 2019. With an average wage of £29,707, travel salaries remain in line with those seen

at the beginning of last year = down by just £10 or 0.03 per cent.
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Speaking about the stats, Barbara Kolosinska, Director at C&M Travel Recruitment, said: "It may look like travel
salaries have unexpectedly jumped in the past year, but this has been a long time coming. Travel has always been a
comparatively poorly paid industry and, when you couple this with the current lack of available candidates, wages
simply had to rise.

——— o e o
I Travel companies are realising that it's no longer acceptclb\e to pay minimum wage to experienced candidates —

and they're also realising that they simply won't be able to fill their job vacancies if they offer such derogatory

salaries.
—— —— e e = =
"We dre also seeing many candidates handing in their notice and then being counter offered by their current
company with significantly higher salaries in an effort to convince them to stay. This biciding war for top talent
suggests that wages will continue to rise for at least the short-term.
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https://www.fastretailing.com/jp/group/news/2301110900.html

BEHRLEAT:  https://www.candm.co.uk/news/press-releases/travel-salary-index-
2022-h1-overview/
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Vlt bg hf new town man. g
of Vai } s lau ed the search for a new town manager.

Council members also agreed to a starting salary of between
$200,000 and $235,000 per year. The job also comes with a town-
provided home in West Vail.
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