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I-Trct\.rel salaries jump sharply in 2022 | SiE3A. MERCEL . AMAOIREEAECHBILE T .
I Wages for the typical new job in travel have risen by a huge 13.03 per cent since before the pandemic, according to I SRt IS - DN EAEREINTEDTEY. SEITE . BN T IRCES M DS o T LA B A ST, BET — S AAIE T
| thle 2022 H1 Travel Salary Index from C&M Travel Recruitment which surveyed all new vacancies registered with the 1 WwIEBIEYIT. CE TLLECRESIS BEAOERHEH CEBSOTEL DAHICIBOAE S A TEELS. ABHIEARBE TS CLE LT, 5
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' companies during the timeframe.
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With an average of £27,635, salaries for standard new travel jobs (those paying up to £40,000) jumped by more than
£3,000 from the figure of £24,449 recorded in the first six months of 2018. It was also up by 13.71 per cent from the first

half of last year.
BRgC13 ., FHE- PRI RSN ZREN P EIPERRL . BIERBICHEL TOENIL —F | QIEBICERM S §040% 7y JLE T, Tk

However, new executive travel roles (those paying more than £40,000) have seen an average drop in salary of 4.81 |2, D5 THEIEAEL RSB E O R A E D, SERO AT LA 2 b, ZhENOIREKL . BoRas B EELR L TihE
per cent since 2019 and 263 per cent since 2021 to stand at £50188. B UL Lo TRILE T, AT 5 JO—PIEL T2, FUT25HSTATHEITAHBOMEEE0BIC FITHNS%T ) Att1~2

This has resulted in overall salaries for new travel jobs increasing by 5.25 per cent in the first six months of 2022 FB TR IEHAGRIZ Ao KSR I RINTHIE% 7 v 7). TOROIERAD. FUNCHK~FU0XOHECTvIIBFRTT,

compared to the same period of 2019. with an average wage of £29,707, travel salaries remain in line with those seen

at the beginning of last year - down by just £10 or 0.03 per cent. TERE—AULYOITREFERDDICH>TE FO— L HEQTL —FOEEE, {BOER R, RELUAR CHEATDEED. M

FEI RIEE QRS TORRICL. ERICL22DHVEEFEII 6554, BERC ABIE—AVLUOFE L -HUMhY. 2z7
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Speaking about the stats, Barbara Kolosinska, Director at C&M Travel Recruitment, said: It may look like travel
salaries have unexpectedly jumped in the past year, but this has been a long time coming. Travel has always been a
comparatively poorly paid industry and, when you couple this with the current lack of available candidates, wages
simply had to rise.
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I “Travel companies are realising that it's no longer acceptable to pay minimum wage to experlenced candidates - |
and they're also realising that they simply won't be abile to fill their job vacancies if they offer such derogatory I SO IREREIE T MO BEFOREL. B8E- O RIHSO— L. FUTENFNOIES BN TREIARIHEEL TR

| salaries. L o e e e e e e e e e e e e e e e e e e e WPHES. 259 TR ELEEEE. 2B0EERIG 2HRG TRRIERR. $0FICAIHY G GaE | CRIEREL S iEERED
"We are also seeing many candidates handing in their notice and then being counter offered by their current ?Rgu?i 'Oﬁ:—"J(DiF btr‘:;{ﬂg'ﬂﬁ@%m SRBLRLXUEEHTLEZ T, ERA—AVEUS. BRORATEIT. RHERA
company with significantly higher salaries in an effort to convince them to stay. This bidding war for top talent [CRETEDLO. HRLHEODUT. MEHEERLTLEXT.
suggests that wages will continue to rise for at least the short-term.

EB{&HPT:  https://www.candm.co.uk/news/press-releases/travel-salary-index- E& AT
2022-h1-overview/ https://www.fastretailing.com/jp/group/news/2301110900.html
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VAILDAILY.COM
Vail to begin search for new town manager
The town of Vail has launched the search for a new town manager.

Council members also agreed to a starting salary of between
$200,000 and $235,000 per year. The job also comes with a town-
provided home in West Vail.
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